CONTRACT OF EMPLOYMENT
FOR SENIOR MANAGERS

Entered into by and between

THE CITY OF MATLOSANA
REPRESENTED BY THE MUNICIPAL MANAGER

MARY MOTLAGOMANG MOLAWA
"the EMPLOYER”

and

MERCY MAEBE PHETLA
‘the EMPLOYEE"




MEMORANDUM OF AGREEMENT MADE AND ENTERED INTO BY AND BETWEEN:

THE CITY OF MATLOSANA

(herein after referred to as "THE MUNICIPALITY" a local authority, duly established in terms of the Local
Government: Municipal Structures Act, 1998 (Act No 117 of 1998), condusting business at Bram Fischer
Street, Civic Centre, PO Box 99, Klerksdorp,

Herein represented by

MARY MOTLAGOMANG MOLAWA

ID NR. 600903 0859 081, in her capacity as the ACTING MUNICIPAL MANAGER (hereinafter referred
to as the EMPLOYER)

AND
MERCY MAEBE PHETLA

ID NR. 860616 0797 086 and presently residing at 19 MERLIN CIRCLE, SILBURY HILL
STONEHENGE, NELSPRUIT 1200 (hereinafter, referred to as THE EMPLOYEE)

THE PARTIES AGREE ON THE FOLLOWING TERMS AND CONDITIONS:

1. Establishment of contract

1.1 The EMPLOYER hereby employs the EMPLOYEE on a performance based fixed term contract
and the EMPLOYEE hereby accepts employment as DIRECTOR BUDGET AND TREASURY
(CFO), subject to the terms and conditions contained in this contract and subject fo the Local
Government: Municipal Systems Act, (Act no.32 of 2000} as amended and the Municipal
Finance Management Act, (Act no.56 of 2003) as amended. The EMPLOYEE’s attention is
specifically directed to section 56, 56A and 57 of the Municipal Systems Act, 2000 as amended,
the Local Government: Municipal Systems Act, {Act no.32 of 2000): Local Government:
Regulations on Appointment and Conditions of Employment of Senior Managers and the duties
of top management contained in section 77 and 78 in the Local Govemment: Municipal Finance
Management Act (Act no. 56 of 2003), as amended both of which the EMPLOYER will further
refine during the signing of an annual Performance Agreement.
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1.2 The employment of the EMPLOYEE with the EMPLOYER commences on the 01 JANUARY
2023 and wil remain in force until 31 DECEMBER 2027.

1.3 The EMPLOYEE’s empioyment is subject to compliance with the following terms:

1.3.1 The signing of a Performance Agreement within sixty (60) day after and annually within
one (1) month after the beginning of each financial year.

1.3.2 The submission of original certificates, or certified copies, of her academic and
professional qualifications and proof of previous employment prior to date of assumption
of duty.

1.3.3 The Code of Conduct as stipulated in Schedule 2 of the Local Government: Municipal
Systerns Act, (Act no.32 of 2000) as amended.

1.34  The disclosure of financial interests on the date of assumption of duty and on an annual
basis within one (1) month after the commencement of the financial year, which shall be
lodged with the Municipal Council. (Annexure F of the relevant regulation)

1.4 This agreement is subject to all National legistation that may impact on this contract during the
validity period of this agreement.

2. Conditions of Service

2.1 Subject to all applicable legislation, policies and directives of council and as per this agreement,
including, but not limited to clause 4 hereof.

3. Place of work

3.1 The EMPLOYER will provide on its own cost an equipped office in order to enable the
EMPLOYEE to execute her duties,

3.2 The EMPLOYEE's piace of work will include the EMPLOYER’s area of jurisdiction, but he may
be required to perform other duties or work at other places that may reasonably be required by
the EMPLOYER.

4. Duties

The main duties that the EMPLOYEE will be expected to perform are contained in section 77(2) and
78 in the Local Government: Municipal Finance Management Act (Act 56 of 2003), as amended, both
of which the EMPLOYER will further refine during the signing of an annual Performance Agreement.

4.1 The policy directions of the municipality.
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4.2 Execute all of the following: -

421 Ensure effective and efficient strategic management of the finance portfolio, which
includes budgetary management, financial accounting management, supply chain
management, credit control management, investments and banking, treasury
management, supply chain management and risk management:

4.2.2  Drive the process of transforming the City towards attaining and maintaining a clean
audit report from the Auditor General;

4.2.3 Facilitate and manage stakeholder relationships;

424  Ensure adequate and effective systems for accounting records control systems;

4.2.5 Ensure that proper monitoring and implementation of support systems are put in place
to ensure that all duties are executed in accordance with budget allocation and within
legislative requirements:

4.26  Maintain sufficient working capital by effectively managing assets, investments,
liabilities, borrowing and cash flow;

427 Assist the Accounting Officer with other roles and responsibilites delegated to the
CFQin terms of the relevant legislations:

4.28 Communicate effectively with all persons and organizations concerned;

429  Attending and implementing Council and Mayoral Committee meetings and submitting
reports.

4.3 The enforcement, implementation and execution of all and any statutes, regulations, by-laws and
policies, which allows for the enforcement, implementation or execution thereof by the City of
Matiosana.

4.4 All and any matters delegated to the senior manager in terms of the Delegation of Powers and
Signing Powers of the City of Matlosana.

9. Ordinary hours of work

5.1 Except as otherwise provided, a senior manager's ordinary hours of work will be 7:45 to 16:30
and will be in accordance with the operational requirements of the municipality.

5.2 Notwithstanding sub-section 5.1 a senior manager must work at least 40 ordinary hours per week
from Monday to Friday.

6. Overtime

6.1 A senior manager may be required to work overtime without additional remuneration.

7. Annual leave

7.1 In this regulation the annual leave cycle is calculated from 1 January to 31 December.

7.2 A senior manager must apply for annual leave on an official leave form (Annexure E to these
regulations).
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Notwithstanding sub-section 5.1 a municipality that has an on-line application form may use an
online application form: Provided that the on-line application form substantially corresponds to
the application form {Annexure E to these regulations).

The paid annual leave to which a senior manager is entitled must be stipulated in the
employment confract.

A senior manager who commences empioyment after 1 January is entitled to paid annual leave
on a pro rata basis,

A senior manager is entitled to not more than two working days leave on full remuneration for
every month which the senior manager worked in any annual leave cycle.

A senior manager does not accrue leave during any period of unpaid leave or if the senior
manager is absent from work without permission.

The accrual of leave must be reduced on a pro rata basis in accordance with the number of
unpaid leave days or days on which the senior manager was absent without permission.

A senior manager must take at least ten (10) working day’s annual leave in each annual leave
cycle: Provided that the remaining days must be taken before the end of the following annual
leave cycle, failing which they are forfeited.

A senior manager may only take annual leave with the prior written approval of the mayor or
municipal manager, as the case may be.

A senior manager’s application for annual leave may not be unreasonably disapproved.
A senior manager whose annual leave application is not approved as a result of operational
requirements must be informed in writing of the refusal, the reasons for the disapproval and

the future arrangements for rescheduling the annual leave.

A senior manager who is recalled from leave due to operational requirements must be
credited with the number of annual leave days forsaken.

714 The municipality must -
7.14.1 encourage senior managers to take their annual leave in the annual leave cycle
in which they accrue; and
7.14.2 establish a system to record accurately the leave taken by senior managers.
8. Sickleave

8.1

In this regulation, “sick leave cycle” means the period of 36 month's employment with the
municipality, calculated from 1 January.
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8.2 A senior manager must apply for sick leave on an official leave form (Annexure E to these
regulations).

8.3 A senior manager is entitled to 36 working days paid sick leave during each sick leave cycle,

8.4 A senior manager who is appointed after 1 January will be entitled to paid sick leave on a pro
rata basis.

8.5 Sick leave may not be carried over from one sick leave cycle to the next sick leave cycle.
8.6 A senior manager whose

8.6.1 sickleave is depleted within a sick leave cycle may take annual leave in lieu of sick leave
for the purposes of recovery;

8.6.2 sickleave and annual leave are depleted, may, at the discretion of the municipality and
to amaximum of 30 days, be granted unpaid leave.

8.7 Notwithstanding sub-section 8.6, the municipality may, with the consent of the senior manager,
reduce the pay to which the senior manager is entitled to in respect of any day’s absence
due to iliness or injury if the municipality complies with the conditions set out in section 22(8)
of the Basic Conditions of Employment Act.

Proof of sickness or injury

9.1 A senior manager who takes sick leave for more than two consecutive days or on more than
two occasions during an eight-week period must provide an original medical certificate that
complies with sub-sections 9.2 and 9.3.

9.2 The medical certificate contemplated in sub-section 9.1 above must be issued and signed by a
medical practitioner or any other person who is certified to diagnose and treat patients and who
is registered with a professional council established by an Act of Parliament.

9.3 The medical certificate contemplated in sub-section 9.1 must, in addition to the requirement in
sub-section 9.2, contain the following information:

9.3.1 Aclearindication of the name, address and qualification of the medical practitioner;
9.3.2 the name of the patient, which must correspond with the name of the senior manager;
9.3.3 the identity number of the senior manager;
9.3.4 the date and time of the medical evaluation :
8.3.5 anindication of -

9.3.5.1 the medical practitioner’s personal observations during an examination;

9.3.5.2 information received from the patient during the consultation and which is
based upon acceptable medical grounds;

9.3.5.3 with the consent of the senior manager, a description of the sickness or injury
in layman's terms, or, if the senior manager refuses to provide consent,
specifying that the senior manager is unfit for work due to sickness or injury;
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9.3.5.4 whether the patient is totally indisposed for duty or whether the patient is able
to perform less strenuous duties;

9.3.5.5 the precise period of recommended sick leave,
9.3.5.6 the date of issue of the medical certificate; and

9.3.5.7 in the case of a pro forma medical certificate, the deletion of the wording not
applicable to the patient.

9.4 A municipality that doubts the authenticity of a medical certificate provided by a senior manager
or that claims that the medical certificate does not substantially and materially comply with sub-
section 9.3 must furnish the senior manager with its reasons in writing.

9.5 In respect of a senior manager who fails to provide an authentic medical certificate that
substantially and materially complies with sub-sections 9.2 and 9.3 the municipality may —

951 debit the number of annual leave days that are due to the senior manager by the
number of sick days taken; or

9.5.2  if asenior manager has no annual leave due to her, grant the senior manager unpaid
leave for the number of sick days taken by the senior manager.

9.6 Ifthere is a reasonable suspicion that the senior manager is abusing sick leave, the municipality
may at its own cost, require the senior manager to be examined by a medical practitioner of the
municipality's choice.

10. Occupational accidents and diseases

10.1 The provisions of sub-section 7.13 and section 11 do not apply to an inability to work caused
by an accident or occupational disease as defined in the Compensation for Occupational
Injuries and Diseases Act, except in respect of any period which no compensation is payable
in terms of the Compensation for Occupational Injuries and Diseases Act.

11. Reporting sickness or injury

11.1 A municipal manager who is unable to report for duty due to sickness or injury must, as soon
as reasonably possible, inform the mayor about her absence and expected duration of
absence.

11.2 A manager directly accountable to a municipal manager who is unable to report for duty due
to sickness or injury must, as soon as reasonably possible, inform the municipal manager
about his or her absence and expected duration of absence.

12, Sickness or injury during leave

12.1 A senior manager who falls sick or who is injured during any period of leave other than sick
leave must complete that period of leave before sick leave may be granted.

13. Maternity leave

13.1 A senior manager is entitled to at least four consecutive months’ maternity leave. (s
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13.2 A senior manager must apply for matemity leave on an official leave form (Annexure E to
these regulations).

13.3 A senior manager who has been employed by the municipality for one year or more is entitled
to full remuneration for four months, while on matemity leave.

13.4  The matemity leave must commence —

13.4.1 at any time from four (4) weeks before the expected date of birth, unless otherwise
agreed; or

134.2  on adate from which a medical practitioner or a midwife certifies that it is necessary
for the senior manager's health or that of her unborn child.

13.5 A senior manager who has a miscarriage during the third trimester of pregnhancy or bears a
stillborn child is entitied to maternity leave for at least six (6) weeks after the miscarriage or
stillbirth, whether or not the senior manager had commenced maternity leave at the time of
the miscarriage or sfillbirth.

13.6 A senior manager who adopts a child who is younger than three (3) months at the time of the
adoption may be granted up to four consecutive months’ maternity leave.

13.7  No senior manager may commence work for six (6) weeks after the birth of her child, unless
a medical practitioner certifies that she is fit to do so.

13.8 A senior manager must notify the municipality in writing, unless the senior manager is unable
to do so, of the date on which she intends to —

13.8.1 commence matemity leave; and
13.8.2 return to work after matemity leave.

13.9 A senior manager contemplated in sub-section 13.8 must notify the municipality —

13.9.1 at least four (4) weeks before the senior manager intends to commence matemity
leave; or

13.9.2 ifitis not reasonably practicable to do so, as soon as it is reasonably practicable.

14. Family responsibility leave

14.1 A senior manager is entitied to five (5) working day's family responsibility leave per annual
leave cycle for utilisation if the senior manager's —

14.1.1 spouse or life partner gives birth to the senior manager’s child;
14.1.2 child, spouse or life partner is sick: or

14.1.3 child, spouse or life partner, or a senior manager's parent, adoptive parent,
grandparent, child, adopted child, grandchild or sibling, dies.
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14.2

A senior manager must apply for family responsibility leave on an official ieave form attached
as Annexure E to these regulations.

14.3 A municipality may require reasonable proof of an incident in respect of which family

responsibility leave is granted.

15. Study leave

15.1

15.2

15.3

15.4

15.5

A senior manager must apply for study leave on an official leave form {Annexure E to these
regulations).

If a senior manager plans to attend a fraining programme that forms part of the senior
manager's personal development plan, the municipality may, upon receipt of official proof of
the programme, grant the senior manager up to twenty working days' leave per year, ten days
of which must be for examinations linked to formal qualfications and ten (10) days to attend
classes or lectures.

Notwithstanding sub-section 15.2, a senior manager may be granted leave to attend
workshops, conferences or seminars associated with continued professional development:
Provided that the mayor or municipal manager has approved the senior manager's
attendance at such workshop, conference or seminar.

A senior manager who is required to attend a training programme in relation to a priority skill
identified by the municipality in terms of the senior manager's personal development plan
must be granted paid time off to attend the training in addition to the senior manager’s
entitlement to leave.

A municipality may grant appropriate flexible working arrangements to a senior manager who
is required to complete a structured learning programme.

16. Special leave

16.1

16.2

16.3

144

A municipality may grant special leave to a senior manager in accordance with the policies of
the municipality.

A senior manager must apply for special leave on an official leave form (Annexure E to these
regulations).

The municipality must adopt a special leave policy that defines —
16.3.1 circumstances and conditions under which special leave is granted; and
16.3.2 as far as possible, events for which senior managers may be granted special leave.

The policy contemplated in sub-section 14.3 may provide for paid leave to a senior manager
for such occasions as military service, collective bargaining or other labour relations
requirements, participation in sport on provincial or national level, sabbaticals, where
appropriate, or the freatment of substance abuse.
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17. Unauthorised absence from work
171 If a senior manager is absent from work without permission —
17.1.1 such absenteeism will be regarded as leave without pay;

17.1.2 the senior manager will be regarded as having deserted his or her post and
therefore resigned —

17.1.2.1 if the period of absence exceeds fifteen (15) or more consecutive working
days; and

17.1.2.2 if the municipality has taken reasonable steps to trace the senior manager
without success.

17.2  The provisions of sub-section 17.1 do not apply to a senior manager who shows good cause
that he or she was unable to inform the municipality of the reasons for the absentesism.

18, Calculation of unpaid leave

18.1 For purposes of calculating unpaid leave, the following formuta applies:
A x B(365)
Where -
18.1.1 "A” represents the senior manager's basic annual salary notch per annum;
18.1.2 "B represents the number of leave days without pay; and

18.1.3 "365" represents the number of days in a year.

19. Upper limit of total remuneration package of senior managers

19.1  The Minister must by notice in the Gazette annually determine the upper limit of the total
remuneration package of senior managers according to different categories of municipalities.

19.2  The upper limit of the total remuneration package of senior managers for a financial year,
must be determined by the Minister before 31 March of the foliowing financial year, after
consultation with the Minister for Public Service and Administration, the Minister of Finance,
the MECs for local government, and organised local government, by notice in the Gazette
after taking into consideration -

19.2.1 the classification of municipalities according to different grades;

19.2.2 the respective duties, powers and functions and responsibiliies of the municipality;
the affordability of different levels of remuneration, the number of municipal
employees, and the salary and wage bill of the municipality;

19.2.3 the population, operating budget and assets of the municipality;

19.2.4 the current principles and levels of remuneration in society in general;
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19.2.5 the need for the promotion of equality and uniformity of salaries, allowances and
benefits for equal work performed:

19.26 the provision of uniform norms and standards nationally to address disparities; and

19.2.7 inflationary increases.

20. Disclosure of benefits and interests
20.1 A senior manager who enters into an employment contract in terms of these regulations must-
20.1.1 within 60 days after his or her appointment; and

201.2 annually thereafter, from the commencement of the new financial year of a
municipality, declare his or her benefits and interests.

20.2 The benefits and interests contemplated in sub-section 20.1 may include any shares,
directorships or property, which may potentially be in conflict with the senior manager’s official
duties.

20.3 A senior manager must disclose ali his or her registerable interests (Annexure F to these
regulations).

20.4 If the circumstances change significantly after an initial disclosure has been made, and new
or additional facts become material, the senior manager must disclose such facts as soon as
reasonably possible.

20.5 Failure to disclose benefits and interests is a breach of contract and must be dealt with in
terms of the Code of Conduct for Municipal Staff as provided for in Schedule 2 to the Act,
read in conjunction with the Disciplinary Regulations.

21. Retirement or pension fund membership

21.1 A senior manager must belong to a retirement or pension fund registered in terms of the
Pension Funds Act.

21.2 A senior manager must annually submit proof of membership of the retirement or pension
fund to the municipality.

21.3 A senior manager must be afforded an opportunity to make a once-off choice in respect of a
retirement or pension fund to which he or she wants to become a member, including a
retirement or pension fund accredited by the bargaining council designated for municipalities:
Provided that such fund must be registered in terms of the Pension Funds Act.

22, Medical scheme membership

22.1 A senior manager must belong to a medical aid registered in terms of the Medical Schemes

Act.
22.2 A senior manager must submit annually proof of membership of the medical aid scheme to
the municipal council. ViV
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22.3 A senior manager must annually be afforded an opportunity to make a once-off choice in
respect of a medical aid scheme to which he or she wants to become a member, including a
medical scheme accredited by the bargaining council designated for municipalities; Provided
that such scheme must be registered in terms of the Medical Schemes Act.

23. Motor vehicle

23.1 A senior manager must have a motor vehicle available for the proper performance of his or
her functions and official dufies: Provided that he or she must secure his or her own financing
for the vehicle.

232 In the event that a senior manager utilises his or her private vehicle to carry out official duties,
he or she must be compensated for the kilometres travelled in respect of the official trip in
accordance with the relevant policy of the municipality.

23.3 Official distances travelled may be claimed in accordance with the relevant policy of the
municipality, but may not exceed the applicable tariffs prescribed by the Depariment of
Transport on a monthly basis for the use of privately-owned vehicles.

23.4  For purposes of claiming motor vehicle and maintenance allowances, a senior manager must
keep a logbook acceptable fo the South African Revenue Service reflecting the official and
private kilometres travelled per month.

24. Mobile phone and data card

24.1 A senior manager is entitled to compensation for the use of a mobile telephone and data card
for official purposes in accordance with the relevant policy of the municipality.

25. Performance bonus

25.1 In accordance with Regulation 32 of the Local Government: Performance Regulations for
Municipal Managers and Managers Directly Accountable to Municipal Managers, 2006, a
performance bonus, based on affordability MAY be paid to the EMPLOYEE after-

25.1.1the annual report for the financial year under review has been tabled and adopted by
the Municipal Council;

25.1.2 anevaluation of performance in accordance with the provisions of Regulation 23; and

25.1.3 approval of such evaluation by the Municipal Council as a reward for outstanding
performance.

252 Details of this process and the implementation thereof are contained in the Performance
Agreement and guideline document.
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26. Deductions from salary

26.1

The EMPLOYER may make deductions from the monthly all-inclusive remuneration
package, subject to the provisions of the Basic Conditions of Employment Act, 1997 (Act
No. 75 of 1997).

27. Retirement

27.1

27.2

27.3

A senior manager has the right to retire, and must retire, on the first calendar day of the
month following the day on which he or she turns 65 years of age.

Notwithstanding sub-section 27.1, a municipal council may, after consultation with the MEC
for local government, and upon good cause shown, apply in writing to the Minister, for a
waiver of the requirement in sub-section 27.1 in the case of a person with scarce skills for
effective service delivery by the municipality.

Notwithstanding sub-section 27.1 and 27.2, a municipality may, at the request of a senior
manager, allow the senior manager to retire after attaining the age of 55 years.

28. Notice of termination

28.1.

An employment contract of a senior manager may be terminated only on notice of -
28.1.1 two weeks, if the senior manager has been employed for six months or less;
28.1.2 four weeks, if the senior manager has been employed for 12 months or less; or

28.1.3 one calendar month, if the senior manager has been employed for more than 12
months.

29. Dismissal for misconduct, incapacity or operational requirements

29.1

29.2

29.3

A senior manager may be dismissed for misconduct, for incapacity or for operational
requirements if the municipality has complied with the relevant provisions of the Labour
Relations Act.

If the municipality is of the opinion that a senior manager is incapable of carrying out the duties
attached to the senior manager's post as a result of continuous ill-health or injury, the
municipality may require the senior manager to undergo a medical examination by a
registered medical pracfitioner nominated by the municipality and at the municipality's
expense.

The record of any medical examination performed must be kept confidential and may be made
available only -

29.3.1 in accordance with the ethics of medical practice;
29.3.2 if required by law or court order: or

29.3.3 if the senior manager has consented in writing to the release of such record.
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29.4  The municipality may, on the basis of medical evidence, consider the dismissal of a senior
manager on account of ill-health.

29.5 Adismissal on account of ill-health or injury must be done with due regard to items 10 and 11
of Schedule 8 of the Labour Relations Act.

29.6 If a senior manager applies for a discharge from service on account of continuous ill-health
or injury, the provisions of sub-section 29.2 to 29.5 apply, with the necessary changes
required by the context.

29.7 f a senior manager refuses or fails to be subjected to a medical examination, the senior
manager may be dismissed for misconduct, subject to the Labour Relations Act.

30. Nomination of beneficiaries and payment of accruing benefits

30.1  Asenior manager may for purposes of implementation of these regulations, designate one or
more beneficiaries to whom accruing benefits fo him or her may be paid in the event of the
senior manager's death.

302 Amunicipality must ensure that a senior manager nominates beneficiaries on appointment or
as and when circumstances change to avoid any financial hardships on the pay-out of benefits
to beneficiaries due to delays.

30.3  The benefits of a senior manager who died before nominating beneficiaries must be dealt with
in terms of the Administration of Estates Act, 1965 (Act No. 66 of 1965).

31. Grievances

311 The EMPLOYEE may lodge a complaint or grievance concerning an Act or omission of the
EMPLOYER with the municipality in accordance with applicable procedures and timeframes.

32. Variation

32.1  No addition to or variation or mutually agreed cancellation or novation of this contract and no
waiver of any right arising from this contract or its breach or termination shall be of any force
or effect unless reduced to writing and signed by or on behalf of both parties.

33. No indulgence

33.1. No latitude, extension of time or other indulgence which may be given or allowed by the
EMPLOYER to the EMPLOYEE in respect of the performance of any obligation in terms of
the contract, and no delay or forbearance in the enforcement of any right of any party arising
from the contract, and no single or partial exercise of any right by any party under the contract,
shall in any circumstances be construed to be an implied consent or election by such party or
operate as a waiver or a novation of or otherwise affect any of the party's rights in terms of
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arising from the contract or estop or preclude any such party from enforcing at any time and
without notice, strict and punctual compliance with each and every provision or term thereof.

34. Severabhility

34.1  Save to the extent contemplated herein, the parties hereto acknowledge and agree that each
phrase, sentence, paragraph and clause of the contract is severable, the one from the other,
notwithstanding the manner in which they may be linked together or grouped automatically
and if in terms of any judgement or order, any phrase, sentence, paragraph or clause is found
to be defective or unenforceable for any reason, the remaining phrases, sentences,
paragraphs and clauses, as the case may be, shall nevertheless continue to be of full force
and effect.

35. General

351 Good Faith
In the implementation of this Contract, the parties undertake to observe the utmost good faith
and they warrant in their dealings with each other that they will neither do anything nor refrain
from doing anything that might prejudice or detract from the rights, assets or interests of each
other.

35.2 Interpretation of Agreement
The interpretation of this Contract shall be governed by the laws and legal principles of the
Republic of South Africa.

35.3  Jurisdiction
The parties consent firstly to the jurisdiction of the Commission for Congiliation Mediation and
Arbitration (CCMA) and if the CCMA and SALGBC are not able to adjudicate the dispute, the
Courts of the Republic of South Africa with regard to any claim resulting or arising from this
contract.

36. Domicilium citandi et executandi

The parties choose as their domicilium citandi et executandi the following addresses:
THE EMPLOYER

CITY OF MATLOSANA
PO Box 99
KLERKSDORP

2570
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37.

and the EMPLOYEE

19 MERLIN CIRCLE, SILBURY HILL
STONEHENGE,

NELSPRUIT

1200

Notices

All notices given by either party to the other in terms of this contract shall be valid if given by pre-paid
post, phonogram, and facsimile or delivered by hand. In the case of pre-paid post receipt of the notice
will be deemed to be three (3) days after posting and in all other cases on the date of signature of
receipt.

&
Thus, done and signed at KLERKSDORP on this the 3! day of DECEMBER 2022.

AS WITNESSES:

1LY emuldioled < (Q\;_*’v
4 ™ EMPLOYEE

2. B,

J

o
Thus, done and signed at KLERKSDORP on this the 3! day of DECEMBER 2022,

AS WITNESSES:

'

1. j”f’?ﬁf/

v/ ACTING MUNICIPAL MANAGER
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30 December 2022

The Acting Municipa! Manger
MS MM Molawa

City of Matlosana

KLERKSDORP

RE: APPOINTMENT AS DIRECTOR BUDGET AND TREASURY (CFO)

| hereby accept the appointment as Director Budget and Treasury (CFO) as per the appointment
letter dated 23 December 2022,

Furthermore, | confirm that [ do not hold any position in any political office as stipulated in section
56A of the Municipal Systems Act.

Kind Regards

MM Phetla




cvanrensburg@klerksdorp.org

From: Meme Phetla <memephetla@gmail.com>
Sent: Friday, 30 December 2022 12:10

To: cvanrensburg@klerksdorp.org

Subject: Political office bearer

Good day

I hereby confirm that 1 do not hold any position in any political office,
I will send through a signed confirmation in this regard
Kind regards

Mercy Maebe Phetla

This message has been scanned for viruses and dangerous content by MailScanner, and is believed to be clean.




cvanrensburg@klerksdorg.org

From: Meme Phetfa <memephetla@gmail.com>

Sent: Friday, 30 December 2022 12:08

To: cvanrensburg@klerksdorp.org

Subject: Acceptance of Appointment as CFO for 01 January 2023
Good day

I Mercy Maebe Phetla (ID 8606160797086) herewith accepts the appointment as Chief Finacial Officer for City of
Matlosana as per the appointment letter dated 23 December 2022.

Hope you find the above in order
Kind regards

This message has been scanned for viruses and dangerous content by MailScanner, and is believed to be clean.
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